
Guide to the Schedule to the Order (“the Schedule”) 
 
The purpose of this guide is to give a practical explanation of the workings of Part 3 of the 
Model Schedule. 
 
By way of background it is helpful to understand the issue of time lag between data collection 
and application. 
 
It is usual for RPI-linked periodical payments, like pensions and many State benefits, to be 
increased each year by the growth in prices over the previous 12 months. 
 
In the absence of a crystal ball to tell us what will actually happen over the next 12 months, 
this is considered the most appropriate approach, as the recent past is probably the best guide 
to the future. 
 
Furthermore, RPI-linked periodical payments have a further three month delay, in that if the 
payments are to be increased in the December of any year, the RPI figures for the twelve 
months to the previous September are used. 
 
This is consistent with the application of the RPI to Index Linked Government Stocks. The 
following is taken from the UK Debt Management Office website 
(http://www.dmo.gov.uk/index.aspx?page=Gilts/About_Gilts): 
 

 
It is important to note that the vast majority of ILGS in circulation work to an eight-month lag 
and this remains acceptable in terms of practical application. 
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The ASHE data is collected in April each year. The ‘first release’ figures are issued in 
October of the same year, with ‘revised’ figures being issued in the October of the following 
year. It is understood that this length of time is required by the Office for National Statistics 
(ONS) in order to maximise the accuracy of the data series. 
 
Therefore, if one were to apply the series ‘revised’ figures published each year to the 
periodical payments the data would be, at best, over 18 months out of date. Indeed, if the 
periodical payments were to be paid in December (as proposed) then the data would have a 
20-month lag. 
 
The workings of the Schedule reduce the time lag to eight months from data collection to 
payment. 
 
Whilst it may be preferable in an ideal world for this to be reduced further, to increase 
accuracy, it is considered acceptable in a practical environment (as such an approach is for 
RPI-linked periodical payments). 
 
This is achieved by the periodical payments being escalated on the basis of the first release 
figures issued by the ONS in the October each year. 
 
In the event that the revised figure, when published the following year, is different from the 
first release figure, the Schedule allows for any correction. 
 
As any adjustment will be relatively minor and is unbiased, it is considered unnecessary to 
apply interest to such an adjustment. 
 
As a result, the time delay is significantly reduced. 
 
This is why there is a formula for the first escalation and a separate formula for every year 
thereafter (until reclassification). 
 
For ease of reference the following table sets out the recent ASHE 6115 data for the relevant 
percentiles. It is hoped that such a table for all percentiles will be published by the ONS and 
replicated in legal journals, such as Facts and Figures: 
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The revised figures for 2007, together with the first release for 2008, are to be published in or 
around October 2008. 
 
The measure to be applied to uprate the periodical payments is the relevant percentile of 
ASHE 6115, the occupational classification 6115, namely ‘care assistants and home carers’ of 
the Annual Survey of Hours and Earnings (ASHE). For the purposes of the examples 
contained in this guide I have assumed that the relevant percentile is the 75th percentile. 
 
All of the information required to undertake the calculations in the Schedule is published by 
the ONS. Currently, this information can be found using the following hyperlink: 
 
www.statistics.gov.uk/StatBase/Product.asp?vlnk=13101&Pos=&ColRank=1&Rank=208 
 
This brings up the following page: 
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Applying ASHE 6115 
 

It is helpful to find the relevant percentile of ASHE 6115 using existing data.  The data is 
published annually, usually in October of each year. 
 
Each year the ONS publishes a “First Release” figures for the data collected in the April of 
that year and “Revised” figures for the data collected in the April in the previous year. 
 
The 2007 data can be found by following this hyperlink: 
 
www.statistics.gov.uk/StatBase/Product.asp?vlnk=15050
 
This brings up the following page: 
 

 
 
One can see that this is the 2007 Annual Survey of Hours and Earnings First Release. 
 
One can see that Table 14 is entitled “Occupation – 4 digit SOC”. 
 
Clicking on this link brings up the following: 
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http://www.statistics.gov.uk/StatBase/Product.asp?vlnk=15050


 
 

The required table is “Table 14.5a: Hourly pay: Gross”.  Please make sure that you are 
looking at the “All” tab (rather than either “Male” or “Female” etc.). These tabs are shown at 
the bottom of the page. The “All” tab is the default tab. 
 
One scrolls down, looking under the “Code” column until one can see 6115 as shown below: 
 

 

  

 
One can clearly see on the right hand side of the screen the “Percentiles” (noting that the 50th 
percentile is the median which is in a column to the left of the other percentiles). 
 
Assuming the relevant percentile to be the 75th percentile, the wage level for the 2007 First 
Release for ASHE 6115 is £9.21. 
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The following year, these 2007 “First Release” figures will have been removed and replaced 
by “Revised” figures.   
 
This is what the 2005 page looked like in November 2006: 
 

 
 
In November 2008 it is expected that the 2007 page will be similar. The process of obtaining 
the figures is the same as above (that is, Table 14, Table 14.5a).   
 
Assuming an annual payment of £10,000.00 and the first years’ escalation calculation was to 
be undertaken prior to payment on 15th December 2007, then the following is an example of 
the calculation to be undertaken, as set out in the Schedule at paragraph 3: 
 

A
NPCPP ×=  

 
The elements of this calculation are defined as follows: 
 

C  = £10,000.00 

NP  = £9.21 

A  = £8.71 

 
The periodical payment to be paid in 2007 would then be: 
 

05.574,10£
71.8£
21.9£00.000,10£ =×=PP  
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The calculation for every year thereafter until a reclassification, to be undertaken in 
November of each following year, is set out in the Schedule at paragraph 4 as follows: 
 

A
OPNFNPCPP )( −+

×=  

 
Assuming an annual payment of £10,000.00 and the second years’ escalation calculation was 
to be undertaken prior to payment on 15th December 2008 and assuming that the “First 
Release” hourly gross wage rate for 2008 ASHE 6115 (75) is, say, £9.67 and the “Revised” 
hourly gross wage rate for 2007 ASHE 6115 (75) is, say, £9.22, then in addition to the 
definitions set out above: 
 
 NF = £9.22 
 

OP = £9.21 
 
The periodical payment to be paid in 2008 would then be: 
 

66.113,11£
71.8£

)21.9£22.9(£67.9£00.000,10£ =
−+

×=PP  

 
 

Reclassification of or Discontinuity in ASHE 6115 
 

Reclassification is likely to occur once every ten years.  Discontinuity in ASHE 6115 may 
occur in the event that the ONS changes the ASHE methodology which results in 
discontinuity of results. 
 
Reclassification has yet to happen under ASHE 6115. 
 
Discontinuity due to methodological change did occur in 2007 and affected the results for 
2006. 
 
The Schedule deals with these two issues in the same, three-stage, manner. In what follows 
the working of paragraphs 5 to 8 of the Schedule are illustrated by reference to the above 
discontinuity.  
 
In order to make this illustration possible it is assumed that the opening base figure was set in 
2005 with the first payment to be made in April 2007.  The base figure in this example is 
£8.47, being the “revised” hourly gross wage rate for the 75th percentile of ASHE SOC 6115 
for 2005. 
 
Stage 1 – Identifying the new centile 
 
In the year following reclassification or change in methodology, the ONS will publish two 
“Revised” data sets, one for the previously applied data set and one for the new data set. 
 
In our example this was shown on the ASHE website in November 2007 (the full page is 
shown on page 1 of this Guide) as follows: 
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The starting point is the final “Revised” figure for the existing SOC or methodology (in this 
case ASHE Results 2006 (methodology consistent with 2005)): 
 

 
 
The revised wage rate for this SOC, ASHE 6115 (75) 2005 methodology, is £8.69.  This is 
referred to as AF in paragraph 5.2. 
 
Then one must identify that revised wage rate within the distribution of wage rates for the 
new SOC or new methodology (in this case ASHE Results 2006 (methodology consistent 
with 2007)):  
 

 
 
It is clear that the wage rate of £8.69 is closest to £8.71 (which is referred to as AR in 
paragraph 5.2) in the ASHE Results 2006 (methodology consistent with 2007), which means 
that, in this case, the new SOC remains ASHE 6115 (75) into the future. 
 
Stage 2 – Calculating the new base figure 
 
The new base figure (which is referred to as CR in the Schedule) is calculated by applying the 
formula set out at paragraph 6 in the Schedule: 
  

A
AFCCR ×=  

 
The elements of this calculation are defined as follows: 
 

C  = £10,000.00 

AF  = £8.69 

A  = £8.47 

 

Therefore,  would be: CR
 

74.259,10£
47.8£
69.8£00.000,10£ =×=CR  

 
Stage 3 – Calculating the periodical payment to be paid 
 
The formula in paragraph 7 of the Schedule is applied in order to calculate the first periodical 
payment to be paid following the discontinuity: 
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⎥⎦
⎤

⎢⎣
⎡ −

×+⎥⎦
⎤

⎢⎣
⎡ ×=

A
OPFAFC

AR
NPRCRPPR  

 
The elements of this calculation are defined as follows: 
 

CR   = £10,259.74 

NPR   = £9.21 

AR   = £8.71 

C   = £10,000.00 

AF   = £8.69 

OPF  = £8.67 

A   = £8.47 

 

Therefore, would be: PPR

 ⎥⎦
⎤

⎢⎣
⎡ −

×+⎥⎦
⎤

⎢⎣
⎡ ×

47.8£
67.8£69.8£00.000,01£

71.8£
21.9£74.259,01£  = £10,872.32 

 
The calculation for every year thereafter until a further reclassification or discontinuity, to be 
undertaken in November of each following year, is set out in the Schedule at paragraph 8 as 
follows: 
 

AR
OPRNFRNPRCRPPR )( −+

×=  

 

This is the same formula as set out in paragraph 4 in the Schedule, but applying the new base 
figure and the new SOC. 
 
Whilst all reasonable care has been taken in the preparation of this guide, no liability is accepted by PFP Limited for any loss or 
damage caused to any person relying on any statement or omission in the guide.  You should seek case specific independent legal 
and financial advice if it is of sufficient importance for you to do so.  The authors are independent financial advisers and PFP 
Limited is authorised and regulated by the Financial Services Authority.  All rights reserved; no part of these notes may be 
reproduced, stored in a retrieval system or transmitted in any form or by any means, electrical, mechanical, photocopying, 
recording or otherwise without the prior written permission of PFP Limited. 
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